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“The 
Lord will guide 
you continually, 

watering your life 
when you are dry and 

keeping you
healthy, too. You will 
be like a well watered 
garden like an ever-

flowing spring.” 
Isaiah 58:11

(NLT)

Benefits Access: Now Available for Participant 
Account Management
The General Board of Pension and Health Benefits has introduced a new participant 
account management system called Benefits Access. This system allows all partici-
pants to keep track of their General Board-administered retirement plan accounts and 
includes new and improved retirement projection tools.  Benefits Access will replace 
the previously used system, OASIS.

Benefits Access has been made with several notable improvements from OASIS:

• After registration, unique user names and passwords will be used    for access 
instead of Social Security Numbers and pins
• Personal information can be updated online, including beneficiary designations
• Transaction histories can be imported to different formats
• The net rate of return is listed for accounts on a monthly, quarterly, year-to-date and 
rolling one-year basis.

Registering for Benefits Access is quick, easy and secure. To sign up go to www.ben-
efitsaccess.org.  You must have a PIN to complete registration. If you can’t remember 
or do not have a PIN, one must be mailed to you. Please follow the steps in New User 
Registration or call 800.851.2201 to request a new PIN. Please allow five to seven 
business days for delivery. Additional information is available on the General Board of 
Pension and Health Benefits website: gbophb.org.

Step 3 to Wellness: Take Action
After doing the Blueprint for Wellness Screening through Quest Diagnostics, and com-
pleting the Health Quotient (HQ) Assessment, the third step to wellness for 2011 is 
Taking Action. Part of the HealthFlex Benefit is access to experienced, professional 
Health Coaches. This service is available to those in the Active plan. The coaches 
include people with degrees in health education, nutrition, exercise physiology, mental 
health counseling, and diabetes management. They are also Certified Health Educa-
tion Specialists or have a similar certification in their specialty area (for example, Certi-
fied Exercise Physiologists, Registered Dietitian, etc.). Your coach is also trained to 
help you move towards better health at a pace that is comfortable for you.   (Continues 
on page 3)

Resources on WebMD
If you participate in our HealthFlex plan, WebMD is available to you as a powerhouse 
of resources.   The General Board of Pensions and Health Benefits has teamed up 
with WebMD to create a “one-stop shop” for all of your health care needs.  (Continues 
on page 4)
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How the HealthMiles Program has changed my perspective on 
wellness:

Since my childhood I have been active.  I grew up playing baseball, basketball 
and ice hockey with my parents, sisters and friends at school.  As an adult I have 
coached soccer and roller hockey, and happily join any pick-up frisbee or kick-
ball game I can find.  But, to be perfectly honest, as a pastor, especially during 
winter months, it has been very easy to slip into a sedentary lifestyle.  

When I became a District Superintendent, one of the first things I worked on was 
a proposed “mutual covenant” for our life together on the Binghamton District.  
I used this covenant throughout my first year as I had conversations with laity 
and clergy, asking them if they would agree to covenant with me in a number 
of different areas.  A major component of that covenant was good self-care.  I 
invited people to covenant with me to be intentional about developing a deeper 
spiritual life, to take weekly sabbath rest AND to exercise regularly.  Most people 
agreed to the covenant.  But then I realized that I had to model what I was ask-
ing them to do! 

The HealthMiles program has helped me to focus on getting the right kind of 
regular exercise, and has given me a natural and easy way to ask the clergy on 

the district how they are doing.   I created challenges for some of my colleagues, and the competition led all of us to do 
more.  The regular feedback on-line and money incentives added more motivation.  During the first year, my goal was 7,000 
steps a day.  This got me and my wife, Leslie, out walking everyday, but it made us hungry for more.  We added running 
three days a week to our practice, and I found I was averaging 9,000 steps a day.   These statistics motivated us to do 
more!  Leslie and I signed up to run in some races, and for the first time in our lives we have run in a number of 5k and 8K 
races, and in May 2011 we ran our first half-marathon together!  Since January 2011, I have averaged nearly 12,000 steps 
a day, I have lost about 10 pounds and I feel great.   

I am grateful for the HealthMiles program because it has helped me and my wife to get healthier, and it has helped me to 
keep my covenant with the laity and clergy on our District!  Thanks for creating this wellness program that works!
Submitted by Rev. David Masland
Binghamton District Superintendent 
UNY Conference

Ingredients
2 pounds sweet red peppers, 
 cut into 1-in. pieces (about 6 medium)
1 large onion, sliced
2 medium carrots, sliced
1 jalapeno pepper, quartered and seeded
2 tablespoons olive oil
5 garlic cloves, minced
2 tablespoons whole fresh thyme leaves plus 
 1 teaspoon minced fresh thyme, divided
4 cups vegetable broth or water
4 cups chicken broth
2 cups cubed peeled potatoes
2 cups cubed peeled sweet potato
2 cups cubed peeled butternut squash
1 teaspoon salt
1/8 teaspoon pepper

Directions
Place the red peppers, onion, carrots and jalapeno in two greased 15-
in. x 10-in. x 1-in. baking pans; drizzle with oil and toss to coat. Bake at 
425° for 25-30 minutes or until tender, stirring occasionally. Add garlic 
and whole thyme leaves; bake 5 minutes longer.

Meanwhile, in a Dutch oven, combine the vegetable broth, chicken 
broth, potatoes, sweet potato, squash, 
salt, pepper and minced thyme. Bring 
to a boil. Reduce heat; cover and sim-
mer for 15 minutes or until vegetables 
are tender.

Add roasted pepper mixture; cook 
5 minutes longer. Cool slightly. In a 
blender, process soup in batches until 
smooth. Return all to the pan and heat 
through. Yield: 12 servings (3 quarts).

Featured Recipe: Roasted Red Pepper Soup
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•  Do you have an encouraging story 
about how you’ve made a lifestyle 
change?  

•  Have you made wellness a priority 
in your every day life? 
 
•  Have you started an exercise rou-
tine that has eliminated your diabe-
tes?  

• Have you lost weight and increased 
your life expectancy?

•  Have you quit unhealthy habits? 

• Have you started a health and well-
ness ministry at your church that is 
presenting results? 
 
Tell us your story! Together we can 
motivate and encourage each other 
to be healthier physically and in turn 
emotionally, and spiritually.

Email your story of 250 words or less, 
with a headshot or activity photo (if 
possible) to BenefitsOffice@unyumc.
org

The Center for Disease Control rec-
ommends most people over 60 years 
of age obtain the shingles vaccine to 
help protect from the disease (whether 
or not they’ve had chicken pox before). 
If you are over 60 and enrolled Health-
Flex there is coverage for this shot. To 
determine your exact coverage con-
tact your health insurance carrier. For 
more information: http://www.cdc.gov/
vaccines/vpd-vac/shingles/vacc-need-
know.htm.

Shingles VaccineParticipating in this aspect of the wellness initiative is completely voluntary; 
however, speaking with professionals who can help assist you is essential 
to maintaining your wellness plan.

All conversations with health coaches are completely confidential and the 
information you provide will not be shared with the General Board, the 
Conference, or BlueCross BlueShield.

To speak to a Health Coach today call 1-866-302-5742.  Health Coaches 
are available Monday - Thursday 9 a.m. - 11:00 p.m. Eastern Time (ET), 
Friday 9 a.m. - 7:30 p.m. (ET), Saturday 9:30 a.m. - 5:30 p.m. (ET), or Sun-
day 12:30 p.m. - 11:00 p.m. (ET)

Other ways you can take action are by contacting the Employee Assis-
tance Program, joining Weight Watchers, joining Virgin Health Miles, and 
just being more active in your every day activities.

Recently the New York State Department of Labor passed the Wage Theft 
Prevention Act.  This act mandates specific information must be provided 
to employees on each paystub, and that a Wage Notice form be provided 
to employees in their primary language at the time of hire, upon receiving 
a new pay rate, and once a year in January.

Employers that do not give wage statements may have to pay damages of 
up to $100 per week, per employee, unless they paid employees all wages 
as required by law. (This stops at $2,500 per employee in civil lawsuits filed 
by employees.)

It is important to remember that each church is considered an employer 
by the New York State Department of Labor and is responsible for follow-
ing these laws for all paid employees, including pastors.  Therefore, all 
employees must be provided a paystub for each paycheck they receive.

For details on the Wage Theft Prevention Act, including what information 
needs to be included on employee pay stubs and NYS Wage Notices: 
http://www.labor.ny.gov/formsdocs/wp/P715.pdf. 

For copies of the NYS Wage Notice forms: http://www.labor.ny.gov/forms-
docs/wp/ellsformsandpublications.shtm#Other_Publications

HR Corner – NYS Wage Theft Prevention Act

Get Active! 
Winter Inspired Activities

Step 3 to Wellness: Continued

Skiing - Down hill or Cross Country

Snow Shoeing - Hit the trails 

Ice Skating - Hockey anyone? 

Sledding -  Pick a safe hill! 

(for the indoor type)

Gym Membership 

Fitness Dvds

Walking your pets

Wii or Kinnect Fitness Games



In 2012, the Virgin HealthMiles Reward program will be given 
a revamping to help make it easier for less active individuals 
to be rewarded for being active and even out the incentives to 
all those who participate.

Currently, VHM has yearly goals set up based on five different 
activity levels.  In 2012 this will change to 10 week tasks given 
over four quarters.  Quarterly goals are based on previous 
goals met.  You can earn $25 each quarter for reaching your 
goal.  If you reach your goal in every quarter, you can earn 
an additional $50 at the end of the year.  The amount of the 
maximum rewards available will be less than it is currently, but 
the goals will be more realistic and easy to reach.  This also 
allows for a fresh start every quarter in case you haven’t been 
able to be as active as you wanted the previous quarter.  If 
you are in the Active (under 65) HealthFlex plan, you can still 
earn $100 in health cash for completing the Blueprint for Well-
ness Screening, and an additional $150 in Wellness points for 
wellness activities such as talking to a health coach and other 
activities on WebMD.

Incentive information was sent with the open enrollment pa-
perwork last month.  It is also available on the General Board 
of Pensions website: gbophb.org, and our website: unyumc.
org.

If you have not yet signed up for Virgin HealthMiles, sign 
onto your HealthFlex/WebMD account and click on the Virgin 
HealthMiles link.

2012 Virgin HealthMiles Rewards
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Resources on WebMD: Continued
Once you register and log in to HealthFlex/WebMD, the following information is available to you, including links to vendors 
(BlueCross BlueShield, Medco, UBH, EAP, Ceridian, Virgin HealthMiles, Weight Watchers, etc.)
 

Recently, HealthFlex/WebMD has implemented a single-sign on for most of the vendors.  That means when you sign into 
WebMD, and click on the link for Medco, it will automatically log you in and you won’t have to re-enter a user name and 
password.  

HealthFlex/WebMD subscribes to confidentiality requirements as well.  The information you search or record on your profile 
will not be accessible by the General Board of Pensions and Health Benefits or the Conference Office. The only information 
available will be the date you’ve taken the Health Quotient.

Keeping with the goal of promoting healthy lifestyles and wellness, HealthFlex/WebMD also has a section on Success Sto-
ries. There are both written and video stories from real HealthFlex participants, about how they have changed their lifestyle 
in a healthy way.  If you have a story you would like to share, sign in to HealthFlex/WebMD.
 

Flu Shots
It’s that time of year again, flu season.  The 
Center for Disease Control and Prevention 
recommends everyone over 6 months old 
get the flu shot every year, however, cer-
tain people are considered “high risk” for 
serious complications from seasonal influ-
enza. These include people 65 years and 
older, children younger than five years old, 
pregnant women, and people of any age 
with certain chronic medical conditions.
You can get your flu shot at your primary 
care physician, or at a local pharmacy for 
an affordable cost.  Additionally, counties 
all throughout New York State have set up 
flu clinics.  

For more information from the NYS De-
partment of Health on how to prevent the 
flu and where to go for flu shots, go to: 
http://www.health.ny.gov/diseases/com-
municable/influenza/seasonal/. 

• Articles on many health issues, including those you 
can choose to be informed about based on your own 
profile  
• Prescription Drug information
• Health Quotient
• Incentive Information

• Hospital Advisor (search for local providers)
• Flexible Spending/Medical Reimbursement 
Account Information
• Maintain Health Records manually
• Quizzes and Calculators
• Symptom Checker



Summary of changes to the 2012 HealthFlex Active plan 
(participants under 65):

• Deductibles raised to $500 (for individual coverage) and 
$1,000 (for two person and family coverage)    
* Add an additional $250 or $500 if you (and your enrolled 
spouse) did not take the Health Quotient between August 
1st and September 30th.
• Primary Care Physician co-pay $30 co-pay/Specialist co-
pay $50 co-pay
• Urgent Care visit $100 co-pay
• Emergency Room visit $200 co-pay
• Preventative care is not subject to the deductible
• Includes coverage for Licensed Dietician at $30 co-pay 
then plan pays 100%
• Monthly personal contribution premiums have been de-
creased as follows

 UNDER 65 ACTIVE 2011 2012
 Individual  $113 $106   
 Two Person  $214 $200
 Family   $282 $264

Summary of changes to the 2012 Medicare Companion 
plan (participants over 65)

• Medicare Companion Plan deductible is $500 per person
• Co-insurance 80% 
• Monthly personal contribution premiums have been de-
creased as follows for Active HealthFlex participants                     
over age 65:

 OVER 65 ACTIVE 2011 2012
 Individual  $0 $0
 Two Person  $101 $80
 Family   $169 $144

Summary of changes to the 2012 Medco Pharmacy Plan 
(for both active and Medicare companion plan partici-
pants):

• Pharmacy Deductible (retail only) is $100 (individu-
al)/$200 (family)
• Pharmacy out of pocket maximum is $2,500 (individu-
al)/$5,000 (family) 

**Please note this is list of changes is not exhaustive. For 
summaries of all HealthFlex Plans for 2012, refer to the 
Benefits web page at unyumc.org.
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1/5/2012 through 3/29/2012  
Virgin HealthMiles Quarter 1 Challenge for $25 Health-
Cash
4/1/2012 through 7/31/2012  
Blueprint for Wellness Screening for $100 HealthCash
5/18/2012    
Retirement Luncheon
8/1/2012 through 9/30/2012  
Take Health Quotient for lower deductible

For more information on the 2012 incentive programs, in-
cluding eligibility requirements, go to the Benefits and Insur-
ance page at unyumc.org.

Dates to Note:Overview of 2012 HealthFlex Changes

Merry Christmas and Happy New Year! ~From the Benefits Team

Snow Birds and 
Others – Let’s 

Stay Connected!
Mailing Address: In an effort to main-
tain up-to-date records and ensure 
you receive timely and appropriate 
correspondence from the Conference 
Office and General Board of Pensions 
and Health Benefits, please remember 
to contact the Benefits Office as soon 
as you know your mailing address has 
changed.
  
Email: Additionally, most 
communication is sent electronically 
now and it’s important to know what 
we send you will reach you.  Please re-
member to update the Benefits Office 
if your email address has changed. If 
you are unsure of what email we have 
on file, feel free to contact our office 
and we will let you know.


