Visit imaginenoracism.org for more informa on and resources to support
Imagine No Racism.
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resis ng racism; have probably been
to workshops, engaged in conversaons about race/racism some of
which may have happened at their
church; have heard sermons addressing race/racism; don't know how to
take next steps on their own & ﬁnd
themselves asking, "what's next?"
There are also veteran ques ons
for people who have been doing this
work for a long me and may have
facilitated workshops; are able to
think of next steps on their own but
may feel like they have already tried
everything and are ge ng burnt out;
People of Color who, by necessity,
resist racism their whole lives regardless of ever having been to a workshop.
Using these guidelines, several

small groups have been mee ng
across the Conference. Most groups
have completed the ﬁrst session and
have had me to reﬂect on it.
The ﬁrst session approached racial
jus ce from a theological standpoint
based on John Wesley’s three simple
rules to do good, do no harm, and
stay in love with God. Each small
group par cipant was asked to sign a
group copy of these rules to indicate
they agree with the rules and will
follow them.
Pastor Lothridge found the ﬁrst
session helpful; he said, “I ﬁnd the
theological underpinning of this curriculum to be helpful. I don’t know
that many people connect racism to
their faith. This curriculum shows
how racism is contrary to our calling
as followers of Jesus Christ.”
Overall, the INR ini a ve is oﬀ to a
great start! Small group leaders are
taking ini a ve and upholding their
commitment to meet regularly and
follow the GCORR curriculum. Nancy
Raca said, “Groups meet in restaurants, churches, District oﬃces…
anywhere that is convenient for their
members to get together and share.
Overall, it seems the curriculum has
been well received so far.”
To learn more about INR and how
you can par cipate in this ini a ve,
visit imaginenoracism.org.

The Upper New York Conference’s vision is
to live the gospel of Jesus Christ and to
be God’s love with our neighbors in all places.
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UNY’s Imagine No Racism ini a ve oﬀ to a great start
Editor’s Note: In July of 2016, the Northeastern Jurisdic on of The United Methodist Church unanimously approved a
resolu on for every Annual Conference
to confront the sin of racism in their own
hearts, churches, and communi es. Upper New York Area Resident Bishop,
Mark J. Webb, created a taskforce,
known now as the Bishop’s Taskforce on
Elimina ng Racism, to strategize ways to
confront this deeply embedded issue
across our Conference. The taskforce
worked together to form the Imagine No
Racism ini a ve. The following ar cle
features what the hundreds of UNY Conference members par cipa ng in the
ini a ve have been up to since the ini ave was lunched in April of this year.
“The work of elimina ng racism is ours
to do. It starts within ourselves – it
spreads beyond ourselves into the lives
of others and throughout the structures
of our society. We have been called to
stand against the sin of racism. May we
be bold! May we be courageous! May
we trust God to encourage us, challenge

us and equip us for this journey of jusce!” These are the words of Upper New
York Area Resident Bishop Mark J. Webb
in an introductory video to the Imagine
no Racism ini a ve that is taking place
throughout the Conference.
Imagine no Racism (INR) was launched
on April 21, 2018. Visit h p://bit.ly/
UNYINRlaunchday to read more about
the launch day. You can also use a study
session based on the launch day. Visit
h ps://vimeo.com/273934874 to view
the session.
Each District has created small groups
who have commi ed to mee ng six
mes over the next six months to ul mately understand the sin of racism so
that work can begin to work toward ending it. The six sessions are from a curriculum developed by the General Commission on Religion and Race (GCORR). Addi onally, each District has an INR Advocate to assist small groups and there are
also four Regional Advocate throughout
the Conference to oﬀer support.
Before the small groups delved into

their sessions, they received a day-long
training from GCORR. Blenda Smith,
chair of the Conference Commission on
Religion and Race (CCORR), and a member of the Bishop’s Taskforce on Elimina ng Racism said, “The INR training
was for facilitators (leaders) of small
groups. We also encouraged District
Advocates and Regional Coordinators to
a end. The training walked the
a endees through the six sessions and
how to guide them. It also gave guidance
to poten al concerns that might come
up.”
Small group leaders, District Advocates, and Regional Coordinators all provided posi ve feedback about the
GCORR training day.
Dr. Sco Johnson, a small group leader in the Niagara Fron er District, said, “I
thought the training laid a strong founda on for the upcoming conversa ons.
The dialogue about the diﬀerent types
of racism and the truths of privilege provided important knowledge and a broader perspec ve that will help the groups
as they discern new ways of working for
racial jus ce.”
Pastor Brian Lothridge, the District
Advocate for the Mohawk District, said,
“I thought the GCORR training was very
helpful in learning how to teach the curriculum. I went as a District Advocate
but have found myself co-leading one of
the groups with Pastor Pat Hubman in
the Mohawk District.”
Nancy Raca, a Regional Coordinator
for the Finger Lakes, Binghamton, and
Mountain View area said, “The GCORR
training was indispensable for anyone
leading an INR small group this year. The

presenter did a great job explaining the
goals of the curriculum and answering
ques ons from the audience.”
According to the GCORR curriculum,
“The goal of Imagine No Racism is for
churches and connec onal organiza ons
within the Conference to show a real
increase in mission and ministries that
impact racial jus ce in churches and
communi es…this is not simply a means
to an end. Rather GCORR created this
series to provide a star ng point for the
long-term work of disrup ng and dismantling racism.”
The study sessions for small groups
are designed in such a way that enables
ac ve discussion among all group par cipants no ma er their experience with
resis ng racism. There are discussion
ques ons wri en for three diﬀerent an
-racism experience levels:
There are introductory ques ons for
people who are just beginning the work
of resis ng racism; people who may not
have heard anything about race/racism
at church and/or the pulpit.
There are what’s next ques ons for
people who have started the work of
Con nued on page 4

